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exercise is not an act in futility5. A
police officer interviewed stated that
“for reforms to be successful in the
country, the police should be allowed
to operate as an independent body”
and noted that “political interference
and the old guards who are still in
the police service are the ones derailing the reforms process because
they know (the old guards) they will
be the first to be rooted out if they
embrace reforms”.
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